

We aim to practice equal opportunities and will select candidates solely on merit irrespective of race, sex, disability, age, sexual orientation, religion or belief.  In order to monitor the effectiveness of our equal opportunities policy, we request all applicants to provide the information indicated below.

The information sought below will be used for statistical purposes only and will not be passed on to selectors.  We would appreciate it if you would respond to the questions. You are not however under any obligation to do so, and failure to do so will not in any way prejudice your application.

_____________________________________________________________________

Name …………………………………………………. Date ………………………….

Date of Birth ………………………………….      Male/female (delete as appropriate)

_____________________________________________________________________

DISABILITY

The Disability Discrimination Act defines a person as having a disability if he or she ‘has a physical or mental impairment, which has a substantial long term, adverse effect on your ability to carry out normal day-to-day activities’. Long term means 12 months or more.

Do you consider yourself disabled? 


YES/NO (delete as appropriate)

_____________________________________________________________________

ETHNIC ORIGIN

I would describe my ethnic origin as (please tick as appropriate):

A White

White British

White Irish

Any other White background 

B Mixed

White and Black Caribbean

White and Black African

White and Asian

Any other mixed background

C Asian or Asian British
Indian

Pakistan

Bangladeshi

Any other Asian background

D Black or Black British

Caribbean

African

Any other Black background

E Chinese or other Ethnic Group

Chinese

Any Other Ethnic background

Please note that these categories do not refer to place of birth, citizenship or nationality, but to the ethnic group to which you may belong.

_____________________________________________________________________

Please tell us where you heard about our Chambers advertising for pupils (please tick as appropriate:

In the Times Law Section

Posters at Universities

Pupillage Fair

Training Contract and Pupillage Handbook

Target Law handbook

Other (please state) 
